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Important Dates:
September 4 - First Husker & Jeans Friday
September 7 - Labor Day - Office & Clinics Closed
September 11 - Pay Day
September 16 - Coffee Bar
September 16 -18 - EPP
September 24 - The Tea Party Trailer at HHC
September 25 - Pay Day
October 7, 14 & 21 - HHC Harvest Meals

Working hard for something we don’t care about is called stress. 
Working hard for something we love is called passion.

August 11, 2026
Jill presented the Fiscal Year End 2026 

statistics and financial results. HHC ended 
Fiscal Year 2026 with net income of $3,656,000. 
Acute and skilled hospital volume improved 
during the fiscal year. Long Term Care 
occupancy and payer mix also showed 
improvement. Hospital outpatient volume 
continues to grow and now represents 
approximately 77% of gross revenue.

The Leadership Team reviewed the annual 
employee evaluation process and timeline. 
All annual performance evaluations must be 
completed and submitted by September 4, 
2026.

Employees participating in the VOYA 
retirement plan are encouraged to review their 
accounts to ensure beneficiary information is 
current and on file.

Congratulations to Tyler Martin, RD! Tyler 
is working with providers and ancillary staff 
to support and improve the patient referral 
process. He is excited to assist patients with 
nutritional assessments and plans, menu 
planning, diabetes management, sports 
nutrition, and weight-loss goals.

Ashley Griess and Kristi Walters are notaries 
and are available to assist employees with 
notary needs.

Sam Pederson, PA-C, is currently completing 
her onboarding process.

Desks for the new clinic are anticipated to 
be installed around August 28, although this 
remains a tentative date. New exterior signage 
and interior wayfinding signage are scheduled 
for installation on August 24.

New outdoor seating has been added to the 
courtyard for staff enjoyment.

Leadership Team Meeting

Facility Stats
July 2026
Total clinic visits - Henderson ......................616 (h75)
Total clinic visits - Sutton............................473 (h110)
LTC Occupancy........................... 90% Occupancy (0%)
Surgeries .......................................................... 42 (h17)
Specialty Clinic Visits.....................................216 (h27)
Lab Procedures.........................................1,891 (h119)
Meals Served.............................................3,530 (h522)
Therapy visits (OT, PT, Speech).....................361 (i83)
ER Visits............................................................. 70 (i12)

JEANS FRIDAYS ARE BACK!
From now until the Super Bowl, you are invited to wear 

jeans on Fridays with your favorite shirt - 
Huskies, Dukes, Huskers, or HHC... it doesn’t matter! 

Show your pride!
PLEASE LOOK PROFESSIONAL.

No jeans with holes.

Employee 
Purchasing
Program

IMPORTANT: 
A reminder that the EPP store opens Wednesday 

mornings around 10:00 AM and close Friday 
mornings at 9:00 AM. Food items & general supplies 
will arrive the following Monday morning. All items 
will be available for pickup Monday afternoon. This 
will allow for consistent deliveries for not only the 

kitchen, but for you all as well. EPP IS NOW OPEN TO 
PRN EMPLOYEES WITH SCHEDULED WEEKLY HOURS.



September Anniversaries

Shelly 
Amack

Chief Nursing
Officer

23 years

Whitney 
Rathke
Physical 

Therapist

10 years

Stacy
Yost

Clinic RN

20 years

Melissa 
Friesen
Clinic RN

22 years

Jason
Hamilton

Medical 
Lab Tech

1 year

Danielle
Frisbie
LTC CNA

9 years

Jenny 
Newman

Medical Billing

12 years

Jill
Myers

CFO

18 years

Crystal
Newman
Hospital RN

8 years

Skya Kotas
LTC CNA

Welcome to the HHC team!

Sabrah Lenox
Medical Lab Tech

Jill 
Weisheit

Activities
Assistant

2 years

Jeffrey
Jennelle
Admissions

3 years

Brenda
Jennelle

Lead
Radiology Tech

3 years

Henderson Health Care 

Heather
Miller
LTC CMA

2 years

Nate Panko
Plant Ops Director

Employee 
Assistance
Program

An employee assistance program (EAP) is an employee 
benefit program that assists employees with personal 

problems and/or work-related problems that may 
impact their job performance, health, mental and 
emotional well-being. HHCS will pay for upto four 
sessions utilized (per employee/per contract year).

Any additional appointments the employee wishes to 
schedule following the first four EAP utilized sessions 

will be paid for by the employee and/or submitted to the 
employee’s insurance.

Contact Ashley Griess at ext. 4008 for more information.

Alex Walenz
HIM Coder

September 24th from 10am-2pm 
outside Legacy Square.


